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EMPLOYMENT CONTRACT(CIFACTORY WORKER / CICONSTRUCTION WORKER /
OTRANSLATOR / OCOOK /OTEACHER / OLIVESTOCK FARM WORKER / OFISH
POND WORKER / CIPOULTRY WORKER/ OSLAUGHTERHOUSE WORKER/ CIDAIRY
FARM WORKER/ COMID-LEVEL SKILLED WORKER/ CIMID-LEVEL NURSING AIDE FOR
INSTITUTION/ OTECHNICIAN/ OICRAM SCHOOL TEACHER/ DAGRICULTURAL
WORKER)

SENERY(O/RT / O2SEST ODEEAS / OFE / O T / DAIREE / OB&8%E/ O
B=T/ OfEEE OREEHA S/ OREEEREE T OEMA S/ DS I2IED OB
I)

N

&/} E] TMA's Company Name: Champion Manpower Services Co., Ltd.
ERADHNERAT
H#uht Address: 4F.,NO.317,SONGJIANG RD.,ZHONGSHAN DIST., TAIPEI CITY 104, TAIWAN
SdtHPIERNTEE3 1 758418
EEEYEHE Tel:  02-25167566

N

N

N

JEEE P/ T PRA's Company Name: 4
bk Address: VA
EEEARS Tel:

MOL Letter # : 1112544363 Date Issued: 2023/01/03

75 AEI&FECompany Name:

ik Address:
NO.12,Li-Hsing 1st Rd., East Dist., Hsinchu Science Park,Hsinchu, Taiwan,R.O.C.

FrREREEFTTHREDIT—EE1258
&EzhTel.No:

25 55 T 8443 Employee: #RISex: (JEBMale [J#Female
KA MbitPermanent Address:

&EETel. No:

SERREETEPassport No:

EEARAHADate of Issue: IZARMBELPlace of Issue:
tH4E HHADate of Birth: H4EHBEPlace of Birth:

IEIRAA T Marital Status: () ki8Single [ Bi&Married () Bi&Divorced
#EE+/\RLUTKRIBFLZAZENo. of. Unmarried Children Under 18 years old:
=5 AR Name(s) of Beneficiaries:



SIS 2@ AN case of Emergency, please notify:

HEZName:
HiiFAddress:
E&ETel. No: A& Relationship:

(Herein after referred to as the "EMPLOYEE")

FEREHRERTERARGINT
Therefore, the parties mutually agree to enter into this EMPLOYMENT CONTRACT with the following terms and

conditions:

—& ARTICLE | 2 TIEBRa R ittEL EMPLOYEE’S POSITION AND WORK SITE
RARAZSEETLRSS TITIE, WESEE it 25N TIEbBE., .

The employee agrees to work as Factory Worker at the jobsite designated by the employer in
Taiwan as approved by the Ministry of Labor.

1% ARTICLE II FLIHAR PERIOD OF CONTRACT
2.1 gz EiREPERESEERSZ HiS 330850H.
This contract shall be valid for 3 year/s 0 month/s 0 day/s effective from the day that employee
arrives in Taiwan.
2.2 SFRENSORKRSMNCHEERR, BB HINFHETIET.
This employment contract is subject to renewal upon mutual agreement by the employer and
employee, with no diminution of salary and benefits.

SE={% ARTICLE Il TEBERS WORKING TIME
STIEETENE, SRNEEE/VNG, SBEAEEENTE, NFEERTIFERmT
B, FEIREREESEIRE LSS,

The regular working time of workers shall not exceed eight (8) hours a day or forty (40) hours a

week. In the event that overtime work or day/night shift is required, employee may extend
therewith, subject to the Taiwan Labor Standards laws and regulations.

S500{% ARTICLE IV T {E%RE PAYMENT TO EMPLOYEE

4.1 T&: BT EH=126400 STTEBERRGE—R, IRWXB A—REE, MREERMESHRE
HRS AT &SR,
Wages for a full month of working shall be New Taiwan Dollars 26400 only, to be paid regularly each
month not later than the day of the following month in one payment. Income tax shall be
withheld by the Employer in accordance with Taiwan taxation laws.

42 BRI TIRIRBNETE A, RIBEESESEEAREIHE,

Overtime pay for extra working hour(s) shall be calculated in accordance with the stipulations of the
Taiwan Labor Standards laws and regulations.

43 FrERIKZ T RIREREAT Z 5 IRITIRER.
Salary can be released directly to the Employee or, upon the option of the Employee, remitted to the
bank in the Employee’s own account.

A% ARTICLE V J&78 FOOD AND ACCOMMODATION
5.1 BER TP EMrR e EERER, 25 BEARESALAEIINE.

Employer shall provide free housing for employee with a group in the neighborhood of the
jobsite.Employee shall live in the housing with the group and not live outside.

52 RfEnEiRtBER=8ER, HEAlRH. BEfRERHREN.
The employer shall provide the Employee at least three (3) free meals per day, including holidays,
national holidays and sick-leave period.



887518 ARTICLE VI = AIRFARE
6.1 RS RERMHZ AT ERERRFBHMORE ZACTERREHER,

The employer shall provide theEmployee with free economy class air ticket from the Philippines to
Taiwan, and when the Employee has completed the contract, back to the Employee's country of
origin.

& ARTICLE VII AR VACATIONS

RER: HigRaESs T,

Vacation Leave: As per Taiwan Labor Law.

SIERE— EEEEHEEN, EETFn—EiEE, BKTIIREETEIIRER:

A worker who has worked continually for the same employer or business entity for a certain period of
time shall be granted annual paid leave on an annual basis based on the following conditions:

(1) NMERUE—FRimE, =8.

Three days for service of six months or more but less than one year.
(2) —FUE—FRmE, tH.

Seven days for service of one year or more but less than two years.
3) —FUE=FRwE, TH.

Ten days for service of two years or more but less than three years.

(4) =FLAEhFRwE, SF1T0H8.

Fourteen days for service of three years or more but less than five years.

() hFUEHFERwE, 85108,

Fifteen days for service of five years or more but less than ten years.

(6) THEULE, 8—FI46—H, IE=1HRIE.

One additional day for each year of service over ten years up to a maximum of thirty days.
£ /\{& ARTICLE VIII J%{8 SICK LEAVE

i REAES T,

Sick Leave: As per Taiwan Labor Law.

STHRSBEGES. HREEREWESESAES, BSED)IREHENFSRERR:

When a worker must receive medical service or rest on account of ordinary injury, sickness or physical
reasons, he shall be entitled to ordinary sickness leave according to the following provisions:

(1 KMibE, —FRNGAEER=TH.
For the non-hospitalized, a total of less than thirty days in one year.

) &, —FRASHAESHEE—F.
The total of hospitalized and non-hospitalized sick leave shall not exceed one year.

3) FMEEHREERERER_FASTTAEBE—F,
The total of hospitalized and non-hospitalized sick leave shall not exceed one year.
KB, BREE (ARME) KPI2hNnEsR2RERRAEE, EinEsiEl
E, HN ERERERTE,
When a worker diagnosed with cancer (including carcinoma in situ) or pregnancy with

threatened abortion by the physician, out-patient treatment period shall be included to
hospitalized sick leave.

BRERER—FARBR=TH2, TERF#E, HEES TRBEBRERENRELEY
HE HEETHEZ.

Where accounted ordinary sick leave does not exceed thirty days in one year, fifty percent of
salary shall be paid. In cases where Labor Insurance payments do not reach fifty percent of
salary, the employer shall make up the difference.

& ARTICLE IX {%p& INSURANCE

9.1 ZHFEZRIIBAR2INS TRE, EREZ SIERRIRE ZBRIRSES TIRRIGEIZRER
EEO
During the employment, employee shall be covered by labor insurance, with imposition of premiums
and compensation subject to provisions of Taiwan statute for labor insurance.



9.2 B BINR S SRS =BT E) ZBINEHRR, MR T ANERE LR TIESE
5, EEREFHET, BRELRIRIN, BLRIHcEEEERERMES.

In addition to labor insurance, Employer will provide Employee with a limit of NT$300,000 for accident
insurance regardless of whether the accident occurred during or beyond working hours.

9.3 RRERERAE, STHREESRERZEF.

Employee shall also be provided with health insurance, in accordance with the national health
insurance plan.

#+& ARTICLE X T{£557% EMPLOYEE’S OBLIGATIONS

CHEZRLEERER, BERLEELFSENRERNR T, LRRFRYT
B, ZEHEEAARBERZE.

Employee agrees to accept Employer’s supervision, orders and commands, to carry out
whatever work assigned to him/her for the work within his/her capabilities, to maintain good
manners, and to take good care of his/her own safety and the safety of others.

HE4+—{& ARTICLE XI 3424 1ERMERTERMINATION AND EFFECT OF CONTRACT

MA Z5ERGER, B TIIBRZ—%, FAEELEEROINEXZHEERE, J758ZEMmERE
&, BER{TREREMEER, WRASSMASTROEUEER, JHREEEE,
In the event the Employee is found to offend one of the following prohibitions during his/her
employment, the employer may terminate this contract and repatriate him/her to his/her country of
origin. The Employee shall comply immediately without objection and assume the cost of round-trip
transportation by air to and from Taiwan unconditionally. In the event the employer or any other
person pays the airfare for the Employee, he/she shall reimburse the fare to the person who paid it.
(1) BREGRSERRIMBEIRES.
Bring his/her dependent(s) to Taiwan for reasons other than temporary visit.
(2) THFERERSFRER T RINERAFRE.
Trade skill possessed being inconsistent with job classification.
(3) R EASERNREETERBIBAFEEN A B ReE SRR G RMEiEz. 4
R, AEERRE. EERHIV SR EERREE.
After his/her entry to Taiwan, failing medical check-up or being found to be suffering from tuberculosis,
venereal disease, infectious disease, malaria or HIV-positive anti-bodies, and drug addiction, as
evidenced by findings from a public hospital designated by Taiwan government.
(4) ELEEAREEIRNIV [BIEnEEE, REGRERRENTERMARE—ERNiaRE.
During the period of employment, being found out suffering HIV positive antibody or other
disease, heavily wounded or stool parasite, which cannot be cured within one month.
(5) K TIERENE.
Being found losing ability to work.
(6) ZEMRIFRL ZEEHREFRETLIFE.
Engaged in employment other than with employer or working on the side for a third party.
(7) BELFRAE.
Acting against public order or good morals.
(8) BIRPEREZES, BHEXE.
Serious violation of Taiwan laws and decrees and being convicted by final judgment as a result
of such violation.
(9) FIRAE LR, K=RBEHERE,
Disobeying the command, order, or instruction of the employer or his representative and hence
becoming the addressee of warning notice for three or more times.
(10) EIFETRREEER =B LS —EB RiE < KE.
Being absent from duty for 3 or more consecutive days or 6 days per a month without
justification.



(M) HRMHBEBHAEREE.
Providing false statement or inaccurate information in the application papers or documents.
1.2 2 EBERGESEEETTIRER, NHTERTERBRTRNENBEIZEHENES . &
BEEAENREEZHNE, BREZEE, JoREXERH. BEETREREER, LHRERS
EIHE. BEERNEMEYHER.,
If the employee violates Article 12 of the Taiwan Labor Standards Act, and the employer has real
evidence of the violation committed, Employee shall be repatriated to his/her country of origin,
assume all of the charges, and reimburse Employer the paid air ticket, recruitment fee and other
fees stipulated in the contract.
1.3 BHZHENRLE, ZhREREgEMBIIERBEBMFREZRESE, BREHIHFHHEMMER
BEILARI, LIREC TSR ZIBR, BREREST, ARSI AaEiRERE.
If the employee violates the terms of this contract or escapes, Employer or the person who paid the
bond, in accordance with Taiwan rules and regulations, shall have the right to settle the loss by
deduction from Employee’s unpaid salary and bank deposit. If there is a balance, it shall be returned
to Employee, but if it cannot cover the loss, Employee has to take the responsibility for the full
compensation.

4+ _1& ARTICLE XII == | ANGUAGE

RENPEPNNEN _FERAE: MEGBHER, SURMRTRE.

The contract shall be in Chinese and English, and in the event of any difference between the
two versions, the English version shall prevail.

%+=1% ARTICLE Xl H{th{&F OTHER PROVISIONS
13.1 HE T SEEEUR LB, AR ZENGE LI REBRN NS BR RSB AR5
iy, SNFTHET, FSEREMP NS CALSE AN RS 55 LB NFAAYIEXRE, IE
FERAEHRFSMT, EERGHNBEHIRMMIER, BRRRXNFIRE. ZIhREE—ER
RS BREEREZ HARAGE Tz T EZE A,
In case of an employment termination as a result of employee‘s death or serious injury, employer
shall immediately inform the recruiter and MECO - Labor Center of the cause of termination. In case
of employee’s death, the employer shall assist the recruiter and Manila Economic and Cultural
Office in the repatriation of the remains of the employee and his/her personal belongings to his/her
country of origin. The employer shall pay the relevant expenses in advance and it shall be paid back
to the employer upon receiving the compensation fee from the Labor Insurance. If there is a
balance, it shall be remitted back to the employee’s family.
13.2 S EETUE S L RENFERTRIES.
Both parties hereto shall observe and comply with regulations concerning labor safety and hygiene.
13.3 EAAREFH, BRAEF AR
Other unspecified conditions shall be applied in accordance with Taiwan Labor laws and regulations.
13.4 FRUBIFED T, EHSH—HIUITE,

This contract shall be in at least 2 copies, one copy for each contracting parties, for reference

purposes.
TENIREZNERBARZ, B F A SFEELY
In witness whereof, the parties hereto have executed this Employment Contract this day of
, 20 .
oS VYl v

FOR EMPLOYER: FOR EMPLOYEE:



=% | 2.
REAZEE:

FOR WITNESS:



